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Preamble

The Code of Ethics of the American Academy of AjlerAsthma & Immunology, Inc. (the
"AAAAI") applies to the AAAAI and its Fellows and Bmbers, and is enforceable solely by the
AAAAI.

The primary purpose of this Code of Ethics is tpprt the AAAAI'S mission, which is the
advancement of the knowledge and practice of gljagthma and immunology for optimal
patient care. The AAAAI can succeed in this missialy if it has integrity in the scientific and
medical communities and with the general public @ndewed as a credible, objective and
unbiased force whose statements, activities aadioakhips are beyond reproach.

The AAAAI recognizes that there are many ethicalies facing physicians, scientists and allied
health professionals in the field of allergy/immiogy which are not covered by this Code of
Ethics. The AAAAI has not attempted in this Codeséd forth a position regarding all ethical
issues which its members may face in their dayaprofessional activities. Rather, the
purpose of this Code is to speak to those ethiediars which bear directly on the AAAAI's
scientific and educational mission and to thosw/isieis which relate to that mission.

Indeed, every day AAAAI members face a myriad bicl issues which, although very
significant in nature, are not, in the AAAAI’s viewroperly within the scope of the AAAAI's
jurisdiction or expertise. Examples, to name jufgva, are ethical issues relating to the quality of
patient care, physician competence, or physicidieqpiarelationships. Issues such as these are
addressed by other regulatory mechanisms, such) &sderal and state laws and regulations, (b)
health care entities and governing bodies and ctéeesi thereof which conduct professional
review activities, (c) governmental and quasi-gawegntal administrative bodies,

(d) boards of medical examiners and comparablébatth responsibility for licensing of
physicians or allied health professionals, and{egr self-regulatory organizations. The AAAAI
believes that its membership, the scientific comityuend the medical and allied health
professions are best served by respecting the iythad effectiveness of such mechanisms to
speak specifically to the wide range of ethicaliéssnot specifically addressed in this Code.
However, this code does not specifically providecgedures for referring ethical matters outside
its jurisdiction to the appropriate regulatory bexdi

Nonetheless, it should be noted that this Codeoaizits the AAAAI to invoke its enforcement
and disciplinary procedures in connection with deviange of violations and the AAAAI
reserves the right to exercise such authority énetvent that it determines that doing so is in its
best interests or that of its members.



Moreover, the AAAAI believes that this Code of Efhimust adapt as the AAAAI's needs and
those of the medical and scientific communitiesaciht serves changes. As circumstances and
needs change, the AAAAI may determine that it st@lier the scope of this Code. For this
reason, the AAAAI is committed to revising this @ddom time to time as circumstances
warrant. In this regard, the AAAAI welcomes commant input from its membership.

As used in this Code of Ethics, the term "Membe€ams any Fellow or Member of the AAAAI
in any class of membership, except as otherwisedndthe term "physician” is used to refer to
Members who are physicians.

l. General Principles of Medical Ethics

These General Principles of Ethics form the filt f this Code of Ethics. While not
enforceable rules as such, the General PrinciplEshics are aspirational and
inspirational model standards of exemplary profassi conduct for all Members. They
serve as goals for which Members should constatrilye.

The AAAAI believes that it is wise to first restate Principles of Medical Ethics which
represent the basic rules of professional morality honorable conduct under which all
physicians, regardless of specialty, should fumctidhese principles are as follows:

1.

2.

A physician shall be dedicated to providing cetept medical service with
compassion and respect for human dignity and rights

A physician shall uphold the standards of praifasalism, be honest in all
professional interactions, and strive to reportgitigns deficient in character or
competence, or engaging in fraud or deceptionpfpoapriate entities.

A physician shall respect the law and also retzega responsibility to seek
changes in those requirements which are contrattyetbest interests of the
patient.

A physician shall respect the rights of patieotsolleagues and of other health
professionals, and shall safeguard patient confieeim a manner consistent with
pertinent professional obligations and applicahle. |

A physician shall continue to study, apply addamce scientific knowledge,
maintain a commitment to medical education, maleveant information

available to patients, colleagues, and the pubbtain consultation, and use the
talents of other health professionals when indatate

A physician shall, in the provision of appropgipatient care, except in
emergencies, be free to choose whom to serve whitm to associate and the
environment in which to provide medical services.

A physician shall recognize a responsibilityp#sticipate in activities contributing
to the improvement of the community and the betestnof public health.

A physician shall, while caring for a patierggard responsibility to the patient as
paramount.

A physician shall support access to medical farall people.



Rulesand Policies

The Rules and Policies of Ethics set forth belomnfthe second part of this Code of
Ethics. They are mandatory and specific standardsraluct for all members of the
AAAAI in any class of membership. The Rules andi¢te$ of Ethics are enforceable by
the AAAAI.

A. Rules of Ethics
1. Member Conduct

a. Compliance with Applicable Rules. Members shall at all times
comply with stated rules, policies and other regients of the
AAAAI, including without limitation, all provision®f its
Constitution and Bylaws

b. Discipline by Other Bodies. Any:
1) censure or reprimand;
2) suspension or involuntary termination of a leewr
membership; or
3) suspension or revocation of privileges;

may, in appropriate circumstances, be consideradlaion of
this Code of Ethics and used as a basis for diseipl action
hereunder, such determination to be at the sobeedien of the
Ethics/Conflict of Interest Committee (as defineddw). In the
case of a suspension or involuntary terminatioa wfedical,
nursing or related license, an individual’'s membgrsnay be
terminated by vote of the Executive Committee. Upon
reinstatement of the license, the individual caplyafor
reinstatement at the same class of membership.

2. Commercial Relationships. A Member’s actions for or on behalf of the
AAAAI shall not be affected by an economic interiestcommitment to,
or benefit from professionally related commerciatieeprises.

3. Relationshipswith the Press and Public Statements. No Member shall,
when dealing with the press or otherwise in malamyblic statement use
the imprimatur of the AAAAI in a manner which wouldasonably give
rise to the impression that the Member is the i@fispokesperson of the
AAAAI or that the AAAAI has endorsed any productygce, person or
idea. No Member may use the AAAAI name or logory enanner
without the prior written consent of the AAAAI. Tlirresident of the
AAAAI, or his/her designee, is the official spokesgon of the AAAAL.



Disclosure of Interests. The established policy of the AAAAI is to
require of its officers, directors, committee/digi¥interest section task
force chairpersons, senior staff and certain otttersake appropriate
disclosure declaring any relevant interest, diyeotlindirectly, with any
outside organization, commercial or noncommergiaich, among other

things, may:

a. have significant economic transactions with theAR&

b. have objectives inconsistent with the purposab®AAAAI; or
C. market products or services for sale to AAAAI Mardor

patients under their care.

For more specific rules regarding the AAAAI's Pgliand Procedures
regarding Disclosure of Interests, see Section-ICB below.

Disclosure of Interests Policy

The AAAAI requires disclosure of certain informatiérom the following types
of individuals:

1.
2.
3.

4.

Leaders (officers, Board members, JACI editogrest Section leaders,
committee chairs/members, Task Force Chairs, amdrsstaff); and
Faculty (or continuing education activities)dan

Participants at business/committee meetingsh@ranember forums,
including scientific meetings and conferences; and

Authors of manuscripts submitted for possiblbligation in the Journal
of Allergy and Clinical Immunology (JACI) and oth&AAAI
publications including the AAAAI’s Internet web sit

This Policy seeks to identify actual or potentiahfiicts of interest which might
improperly affect AAAAI activities. Specificallyhis Policy seeks to cover the
following three types of possible conflicts of irdst:

1.

Interests which may affect (or be affected hghisicant economic
transactions to which the AAAAI is or may be a dirparty (i.e.,
ownership by an AAAAI officer of a company from whithe AAAAI
makes major purchases of goods or services).

Interests which might cause a representatitheoAAAAI to abuse an
AAAAI position in order to achieve objectives whiahe inconsistent with
the purposes of the AAAAI (i.e., a council or contbee chair taking
advantage of such position to damage unfairly timernercial standing of
a company competing with a company in which therdined a personal
financial interest).

Interests which do not relate directly to ariast of the AAAAI as an
organization but bear significantly on issues gbariance to the AAAAI
membership and about which different componente@AAAAI
membership might hold widely differing views (i.eterests associated
with a member being employed by a government agemcich interests
might affect that member’s position on an issu@inwvng such agency).



Underlying this Policy is the principle that, in myacases, disclosure of all
relevant interests will of itself suffice to proteéhe integrity of the AAAAI and its
interests. In such cases, once such interestsilfyalisclosed the AAAAI and
other relevant parties will generally be able talaate and adjust for the possible
influence of the disclosed interests.

It should be noted that the purpose of this Pakayot to discourage all
involvement by AAAAI members in outside activitiedich might produce
actual or potential conflicts with interests of th&AAI or otherwise to intrude
into aspects of an individual's professional orsosal life which are,
realistically, unlikely to have any significant bea on AAAAI activities. In
addition to the specific types of interests thasthe disclosed, other decisions
about what to disclose should be guided by commneoses One reasonable test is
whether a particular circumstance, interest otti@iahip, if made known to the
full membership of the AAAAI or to the general pighiwould be likely to cause
embarrassment for the AAAAI and/or the individuatalved or evoke suspicion
about the motives behind any AAAAI action.

Procedures Regar ding Disclosur e of Interests.
1. Disclosure Form

The Board of Directors is responsible for determgnivhat specific
information is required on the official AAAAI Disgsure Form in
accordance with the Disclosure of Interests Pdaiag the Code of Ethics.
From time-to-time, the Board of Directors will rew the Disclosure
Form to ensure that the information required remaunrrent with
accepted medical practices. Disclosure can be ghretther written
forms, or via the Online Disclosure Management &wstwhich stores the
information electronically and is accessed throtighAAAAI's Web site.

2. Disclosure by Leaders

Disclosure by Leaders must be made in writing tghouse of the
Disclosure Form or via the Online Disclosure Mamaget System. A
completed form must be returned prior to the contaerent of a
Leader’s term of office. Such disclosure must béated whenever
circumstances require or once per calendar yeachever is sooner.

3. Disclosure by Faculty

Disclosure by Faculty must be made in writing tiglowse of the
Disclosure Form or via the Online Disclosure Mamaget System. A
completed form must be returned prior to the beigmof a Faculty
member’s involvement in planning or, if a speakefore his/her first



presentation at an AAAAI-sponsored educationalagtiSuch disclosure
must be updated whenever circumstances requireaer ger calendar
year, whichever is sooner.

Disclosure by Participants

Disclosure by Participants must be made verbalthatime a Participant
begins speaking at each business/committee meatioitner member
forum they attend. Participants are required toldse their job title and
employer, and any other interest of theirs thatld/de judged by a
majority of their peers to be more than casual@nddely to impact their
ability to exercise independent judgment in addngsthe issue being
discussed.

Disclosure by Authors

The JACI Editorial office will administer and regeidisclosure separately
from the Code of Ethics. Their unique concernshest addressed through
mechanisms in place at the time of manuscript ss&ion.

Submitting Disclosure Forms

Disclosure Forms will be submitted directly to theecutive Vice
President of the AAAAI or his or her designate amecof the AAAAI
office. The Executive Vice President or his or tesignate will review all
of the Disclosure Forms submitted and inform th@dstConflict of
Interest Committee and the Board of Directors of @isclosures which
merit attention. Disclosure Forms will be retairs@dhe AAAAI
headquarters office, where they will be availaloleréview by members
of the Board of Directors. Each individual filinghasclosure Form will
also be obligated to update them to include anyngéan facts or
circumstances which might give rise to an actugdaiential conflict of
interest as soon as practicable after such indalidecomes aware of such
change. If no changes are necessary, each indivadibeeview their
disclosure annually and indicate that they haveeresd the information
for accuracy.

Written Notification
Written notice of the official AAAAI's Disclosurefdnterests Policy will

be provided to all participants of business/conmeritineetings, and
educational programs planned and sponsored by A#eAA



Conduct at Meetings

At the beginning of each meeting, the chair (ongle=e who is leading
the meeting) will review the Disclosure of InteseBlicy making specific
reference for the need for verbal disclosure arddlquirement that each
Participant disclose their job title and employerd any other interest of
theirs that would be judged by a majority of theers to be more than
casual and/or likely to impact their ability to esise independent
judgment in addressing the issue being discusadtielevent that any
time a participant abstains from discussing orngptin a particular
matter, notice of their abstention shall be placetthe official record or
minutes of the proceedings.

Authority and action beyond disclosure

Some situations may require action beyond merdadige. In such cases,
the Ethics/Conflict of Interest Committee and treaRl of Directors shall
have the authority to determine whether a partrcaiiiation requires a
Member, in addition to the abstention proceduredesd above, to take
additional action, such as resignation of his AAAIsition or divestiture
of the interest which gives rise to the confliabr fnstance, a director may
be called upon to resign his position if he wisheete involved in an
organization which has purposes which is inheremplyosed to those of
the AAAAI (e.g., tobacco concerns). Additionalli/the conflict situation
involves a violation of this Code, the enforcemamd disciplinary
procedures of the Code are available. However Rbigy imposes no
special enforcement rules or procedures for sudatsbns in the event
that further action beyond these remedies is reduifhe basic authority
and procedures established by corporate law, thaByof the AAAAI,
and the general procedures set forth in SectioB.]Ibelow, may be used
to deal with any substantial conflict of interesblplems. For example, the
disciplinary and enforcement procedures of SedtidB. can be invoked
to discipline any member whose interest violatesAAAAI's Disclosure
of Interests Policy. As another example, interestisn, committee and
task force chairs, all of whom serve subject torapgl by the Board of
Directors, are subject to removal by the Boardpgaticular conflict of
interest is deemed sufficiently serious or if cmgtances otherwise
require. As to the officers and directors themsgltieey continue to be
subject to basic legal constraints arising ouhefftduciary nature of their
relationships with the AAAAI, and in appropriateaimstances the Board
of Directors can deal with misconduct in officecmurt intervention can
be sought.



Policy Regarding Giftsto Membersfrom Industry.

The AAAAI recognizes that some gifts given to Memsbfom companies in the
pharmaceutical, device and medical equipment imdgsterve an important
beneficial function. However, the AAAAI also recopes that certain gifts from
industry to physicians, while reflecting customargctices of industry, may not
be consistent with accepted principles of meditaks. In order to avoid the
acceptance of inappropriate gifts, Members shobtove the following
guidelines:

1.

Any gifts accepted by Members individually shoptimarily entail a
benefit to patients and should not be of substiavaiaie. Accordingly,
textbooks, modest meals and other gifts are apiattedf they serve a
genuine educational function. Cash payments shaotithe accepted. The
use of drug samples for personal or family useeisnissible as long as
these practices do not interfere with patient axtesirug samples.

Individual gifts are permissible as long as thésgare related to the
physician’s work (e.g., token items such as pewusrentepads) or
educational in nature (e.g. text books, and repohtarticles).

For purposes of this Code of Ethics, a ‘conferéncéameeting’ shall

mean any activity, held at an appropriate locatwimere

a. the gathering is primarily dedicated, in both tiama effort, to
promoting objective scientific and educationalatgs and
discourse (one or more educational presentatioeb(s)ld be the
highlight of the gathering), and

b. the main incentive for bringing attendees togeihi¢o further their
knowledge on the topic(s) being presented.

An appropriate disclosure of financial support onftict of interest should
be made.

Subsidies to underwrite the costs of continuingliced education
conferences or professional meetings can contriioutiee improvement of
patient care and therefore are permissible. Simegjiving of a subsidy
directly to a Member by a company’s sales represeetmay create a
relationship which could influence the use of tbenpany’s products, any
subsidy should be accepted by the conference’ssspaovho in turn can
use the money to reduce the conference’s regstrétie. Payments to
defray the costs of a conference should not beptedealirectly from the
company by the Members attending the conference.

Subsidies from industry should not be acceptegtty or indirectly to
pay for the costs of travel, lodging or other paeda@xpenses of attending
conferences or meetings, nor should subsidies depted to compensate



for the Member’s time. Subsidies for hospitalitypshd not be accepted
outside of modest meals or social events heldpastaof a conference or
meeting. It is appropriate for faculty at conferesior meetings to accept
reasonable honoraria and to accept reimbursemergdeonable travel,
lodging and meal expenses. It is also appropratednsultants who
provide genuine services to receive reasonable ensgtion and to accept
reimbursement for reasonable travel, lodging, aedlraxpenses. Token
consulting or advisory arrangements cannot be tsgpbtify
compensating Members for their time and their thdweelging and other
out-of-pocket expenses.

Scholarship or other special funds to permit madtudents, residents
and fellows to attend carefully selected educatiocnaferences may be
permissible as long as the selection of studeessients or fellows who
will receive the funds are nambég the academic or training institution.
Carefully selected educational conferences arergbyeefined as the
major educational, scientific or policy-making megs of national,
regional, or specialty medical associations.

No gifts should be accepted if there are stringgched. For example,
physicians should not accept gifts if they are giwrerelation to the
Member’s prescribing practices. In addition, whempanies underwrite
medical conferences or lectures other than their, sasponsibility for

and control over the selection of content, facudtjycational methods and
materials should belong to the organizers of thderences or lectures.

Administrative Procedures

Administrative procedures form the third part of thode of Ethics. These procedures
provide for the structure and operation of the &Conflict of Interest Committee and
they set forth procedures to be followed by the Guitee and by the Board of Directors
of the AAAAI in handling inquiries or challengessad under the Rules of Ethics. All
Members are required to comply with these procedailure to cooperate with the
Ethics/Conflict of Interest Committee or Board afdztors in a proceeding on a
challenge may be considered by the Ethics/Cordfithterest Committee and the Board
of Directors according to the same procedures atidtive same sanctions as failure to
observe the Rules of Ethics.

A. Ethics/Conflict of I nterest Committee and Ethics Pandl.

1.

The Ethicg/Conflict of Interest Committee. The Ethics/Conflict of
Interest Committee shall be appointed by the Peesittlect, and
approved by the Board of Directors in accordandé tie established
Committee Guidelines and Procedures. The comnutaenclude
members from any membership category, but mushdiecat least five
(5), but not more than nine (9) Voting Fellows loé tAAAAI who will



serve as the Ethics Panel as described below.rimedliate Past
President of the AAAAI shall be included as a mendiehe
Ethics/Conflict of Interest Committee. In makingch appointments, the
President-Elect shall, to the extent practicalde, his/her best efforts to
assure that the Ethics/Conflict of Interest Comgeitt composition is
balanced as to relative age and experience araithe emphasis of the
appointees upon practice, education, researchher endeavors within
the fields of allergy and/or immunology. In genethke Ethics/Conflict of
Interest Committee’s responsibility includes, ird&idn to the duties set
forth herein, educating members on ethical prasti€eich educational
venues include, but not limited to, programs atsbeety’s annual
meeting and articles in the official AAAAI publigahs.

The Ethics Panel. The Ethics Panel is a subsection of The Ethics
Committee. The Immediate Past President of the ARg#all be included
as a member of the Ethics Panel. The responsibilithe Ethics Panel
will be investigating each inquiry and challengs areinafter defined)
arising under this Code of Ethics and recommendingther the Board of
Directors should make a determination with respiesteto, and
recommending an appropriate sanction.

Membership on the Ethics/Conflict of Interest Cortted may be
terminated by the Board of Directors for good ca¥seancies on the
Ethics/Conflict of Interest Committee shall beddl by the Board of
Directors. Ethics/Conflict of Interest Committeemrzers shall not
receive compensation for serving as such, but slealeimbursed for
reasonable and necessary expenses incurred ialfilenent of their
duties. The Ethics/Conflict of Interest Committéals be responsible for:

a. developing and implementing an educational iamogegarding
the Code of Ethics among Members;
b. responding to each inquiry (as hereinaftemgef) regarding a

matter arising under the Code of Ethics and, irappate
recommending that the Board of Directors issuedmsary
opinion interpreting the Code of Ethics with redgecsuch matter;
C. reviewing and assessing this Code of Ethicegmally and
recommending any amendments thereto to the Bodbirettors.

The Ethics/Conflict of Interest Committee shall nmtain a liaison with
entities, both public and private, which are ins¢ed or involved in
medical ethics, particularly as they relate toftbkls of allergy, asthma
and/or immunology.

The Chair of the Committee. Upon nomination by the President-Elect of
the AAAAI, the Board of Directors shall approve tygpointment of one
(1) member of the Ethics/Conflict of Interest Corttee as the
Committee’s Chair (the "Chair") to serve, at thdl ofi the Board of
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Directors, as the principal administrative officesponsible for the
promulgation, interpretation and enforcement of tbode of Ethics. The
Chair shall be a Voting Fellow of the AAAAI and Walso serve as the
Chair of the Ethics Panel. The Chair shall be pled, upon the approval
of the Board of Directors, with staff, legal couhaed other resources
necessary to fulfill the responsibilities of fulifiig his or her duties
hereunder. The Chair shall preside at any hearirmgher meeting held by
the Ethics/Conflict of Interest Committee undestAtticle lII.

3. The Vice Chair of the Committee. Upon nomination by the President-
Elect of the AAAAI, the Board of Directors shall@pve the appointment
of one (1) member of the Ethics/Conflict of Intar€@mmittee to serve as
the Committee’s Vice Chair. The Vice Chair shalaVoting Fellow of
the AAAAI, serve as Vice Chair of the Ethics Paaetl shall serve at the
will of the Board of Directors and act in the plaxfehe Chair when the
Chair is unable to serve.

4, M eetings of the Committee. Meetings of the Ethics/Conflict of Interest
Committee shall be called upon at least sevendy3 'dvritten notice to
Committee members. Such notice shall include a odplye agenda for
the meeting. A majority of all the appointed Contgetmembers shall
constitute a quorum for the purpose of conductingjress at the
Committee meeting. Voting shall be by majority lnbse present at a
meeting (or by a majority of those submitting vates mail vote). Mail
voting without a meeting is permitted where all Goittee members
submit mail votes or abstentions. Committee memsieadl not be
permitted to vote by proxy. Any member of the Coitt@@ having any
financial or other personal interest in any mdbiefiore the Committee
shall decline to participate in a determinatiorany such matter in
accordance with Section 11.B., above.

5. Indemnification and Insurance. The AAAAI shall indemnify and hold
harmless and defend the Board of Directors, alidst@onflict of Interest
Committee (including Ethics Panel) members and AA®Aicers, staff,
employees and agents against liability arising fl@ommittee-related
activities to the extent provided by the Bylawsled AAAAI or otherwise
for directors, officers, members, employees, staff agents. The AAAAI
shall maintain insurance in amounts sufficienttfos purpose.

Inquiriesand Challenges

1. Preliminary Review and Disposition. A submission involving this Code
of Ethics (a "submission") may consist of:
a. a request for issuance by the Board of Directbenaadvisory
opinion interpreting any provision of this Codekthics (an
“inquiry"); or
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b. a request for a finding by the Board of Directibrat a member has
failed to observe any provision of the Rules ofieshunder this
Code of Ethics (a "challenge").

Submissions may be considered without regard to tieans or form of
submission. Submissions relating to informationindhe public domain
are not considered unless they are submitted itmgrand signed by their
submitters. Submissions are to be made by any AlA@dmber. Upon
preliminary review of a submission, the Chair mapdude, in the
Chair’s discretion, that the submission:
(2) contains insufficient information upon whichliase an
investigation;
(2) would be better suited for consideration bytaaobody
(i.e., a health care entity or governing body anoattee
thereof, a governmental or quasi-governmental
administrative body, a board of medical examiners o
comparable body, or another self-regulatory orgztron)
which conducts peer review activities and has gliciton
over such matter; or
3) is patently frivolous or inconsequential

In the event of any such conclusion by the Chhe,qubmission shall be
disposed of by notice from the Chair to its subanitEach such
preliminary disposition by the Chair of a submissiovolving this Code
of Ethics shall be reported to the Ethics/Confiittnterest Committee.

2. I nvestigation. For each submission involving this Code of Etlie the
Chair concludes is valid and actionable, the EtRiasel as described in
Section Ill. A. 1., shall conduct an investigatiato its specific facts or
circumstances to whatever extent is necessarydier oo clarify, expand
or corroborate the information provided by the sitem A Member who
is the subject of a challenge shall be informediiing at the beginning
of the Committee’s investigation as to (i) the matof the challenge, (ii)
the obligation to cooperate fully in the Committegivestigation of the
challenge, and (iii) the opportunity to requesearng on the challenge
before the Ethics Panel. Investigations involvihglienges shall be
conducted in confidence, with all written communicas sealed and
marked "Personal and Confidential," and they dmaltonducted
objectively, without any indication of prejudgmeAn investigation may
be directed toward any aspect of an inquiry orlehgle which is relevant
or potentially relevant. The investigation may ud# one or more site

1 A submission is frivolous or inconsequential & fnstance, it does not:
i. present an issue of interpretation of the RofeSthics adequate to justify bringing the subnaedbefore the
Ethics/Conflict of Interest Committee for investiga; or
ii. presentan issue of the failure of a Membenhserve the Rules of Ethics adequate to justifiyding the submission
before the Committee
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visits and informal interviews with the Member wisdhe subject of the
challenge.

Proceedingson Inquiries.

a. Hearing on an Inquiry. In the course of an investigation
involving an inquiry, the Ethics Panel may condaittearing
(which may be public or private at the Panel’s diton) to
receive the views of those who are interestedrimay be affected
by, the issuance by the Board of Directors of ahyisory opinion
interpreting any provision of this Code of Ethi¢sirty (30) days’
prior written notice of the hearing shall be giterMembers and
to others who, in the opinion of the Ethics Pamely be interested
in, or affected by, issuance of such advisory a@winiThe notice
may include a tentative proposed advisory opinidre hearing
shall be conducted by the Ethics Panel with angett{8) or more
Panel members participating. The Chair of the EtRanel serves
as the Hearing Officer to preside at the hearirdyassure that
these procedures set forth herein are followed.Héwring Officer
may issue an appropriate ruling in the course ehtbaring and
may be assisted by legal counsel. The Hearing &@ffball present
at the hearing the issues raised by the inquigyreélsults of the
investigation up to the time of the hearing, ang i@mtative
proposed Panel recommendation to the Board otciire for an
advisory opinion. Information shall, if availablee offered
through witnesses, who may be assisted by legaissdand shall
be subject to questioning by the Panel. Any infaromamay be
considered which is relevant or potentially releva@ntranscript or
audio recording and an official record of such heashall be
made. Such official record of such hearing shatbloee part of the
investigation of the inquiry.

b. Recommendation on an Inquiry. Upon completion of an
investigation involving an inquiry, the Ethics Pamay develop
an advisory opinion which shall be submitted toBloard of
Directors for approval.

C. Advisory Opinion. The Board of Directors may issue an advisory
opinion interpreting the Rules of Ethics:
1) upon the recommendation of the Ethics Panehgrisom
an inquiry and following an investigation; or
2) upon the recommendation of the Ethics Panehgrisom
its own initiative.

A representative of the Ethics Panel shall pregetite Board of
Directors, for its review, the recommendationshaf Ethics Panel
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and its record of the investigation. Once issuethleyBoard of
Directors, the advisory opinion shall be promulgatig
publication to the Members. Advisory opinions shwedlcompiled
by the Ethics Panel and such compilation shalldreodically
made available to the Members.

4, Proceedings on Challenges.

a.

Hearing on a Challenge. In the course of an investigation
involving a challenge, the Ethics Panel shall can@duprivate
adjudicative hearing, if one is requested by thenider who is the
subject of the challenge, or at the Ethics ParmVs initiative.

The Member who is the subject of the challengel &leagjiven at
least thirty (30) days’ prior written notice of hos her right to
request a hearing. If a hearing is requestedyt(8@) days’ prior
written notice of the date, time and location @ tiearing shall be
given to the Member. The hearing shall be condulotetthe Ethics
Panel with three (3) or more Ethics Panel membartqgpating,
which will not include (a) the investigator, if grgnd any other
Ethics Panel member who assisted substantiatlyen
investigation of the challenge, (b) any Ethics Pamember whose
professional activities are conducted at a locatiaihe
approximate area of that of the Member who is thgext of the
challenge, and (c) any Ethics Panel member who dsrect
economic competition with the Member involved. Tleair of the
Ethics Panel may be one of the three or more Efdérel
members conducting the hearing unless the individua
disqualified by reason of circumstances describatie preceding
sentence. Those Ethics Panel members particip@atitng hearing
shall elect from their number a Hearing Officepteside at the
hearing and assure that the procedures set forgimhere
followed. The Hearing Officer may issue any appiatper
procedural or evidentiary rulings in the coursé¢hef hearing and
may be assisted by legal counsel. The Hearing €&ffar a person
or persons designated by the Hearing Officer, shatimarize for
the Ethics Panel the results of the investigatipiauthe date of the
hearing which are believed to support a finding tha Member
has failed to observe the Rules of Ethics, and make such other
introductory factual remarks as the Hearing Offideems
appropriate. A person designated by the Ethics|Pduad present
the facts indicating that the Member has failedliserve the Rules
of Ethics, including documentary evidence and #stimony of
witnesses. Those witnesses shall be availablersoper by
telephone for questioning by the members of thécEtRanel and
its legal counsel and by the Member or the MemHdedal counsel
or other representative. The Member subject tatiaienge may
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be assisted at the hearing, at his or her soleacmséxpense, by
legal counsel or other representative selectetidytember. The
Member or legal counsel or other representative pnagent
documentary evidence and the testimony of witneisstse
Member’s defense. Those witnesses shall be availalgerson or
by telephone for questioning by the Member or legainsel or
other representative and by the members of the&#anel and its
legal counsel. Any information may be consideredctviis
relevant or potentially relevant. The Member malyrsit a written
statement at the close of the hearing. A transoripiudio
recording of the hearing shall be made. The heaivad) be closed
to all except the Panel, the Chair, the MembehefAAAAI who

is the subject of the challenge, their respectiitaagses (when
testifying and at other times as determined byHbaring Officer)
and counsel or, in the case of the Member, oth@esentative,
AAAAI staff and official recorder. The minutes dfd hearing
shall become a part of the record of the investgadf the
challenge.

Recommendation on a Challenge. Upon completion of an
investigation involving a challenge, the Ethics &lashall
recommend whether the Board of Directors shouldenzak
determination that the Member who is the subjet¢hefchallenge
has failed to observe the Rules of Ethics. Wherktthées Panel
recommends a determination by the Board of Dirsaddmnon-
observance, the Ethics Panel shall also recommmepdsition by
the Board of Directors of an appropriate sanctdoopy of the
recommendation and a statement of the basis for the
recommendation shall be provided to the MembehdfEthics
Panel so recommends, a proposed determinationavitbposed
sanction shall be prepared and presented by aseetive of the
Panel to the Board of Directors along with the rdauf the Ethics
Panel’'s investigation. If the Ethics Panel recomdsesgainst a
determination of non-observance, the challengd bealismissed,
with notice to the Member who is the subject of ¢thallenge and
to the submitter of the challenge, and a summagrieshall be
made to the Board of Directors. In the sole disoreof the Ethics
Panel and with the written consent of the Membeo whs the
subject of the challenge, the Ethics Panel maymecend to the
Board of Directors that the fact of the dismisdahe challenge
(and, in appropriate cases, the reasons for timeigBal) be
publicized, and the Board of Directors may, insitde discretion,
determine the nature, extent and manner of suchcpyb

Deter mination of Non-Observance. The Board of Directors shall
make the determination whether a Member has faledserve
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the Rules of Ethics in this Code and shall impasa@propriate
sanction upon the recommendation of the Ethics IRaisng from
a challenge and following an investigation. The iBloaf Directors
shall review the recommendation of the Ethics Phaséd upon
the record of the investigation. The Board of Dioes may accept,
reject or modify the Ethics Panel's recommendatetiner with
respect to the determination of non-observanceitbr nespect to
the sanction. If the Board of Directors makes &ieination of
non-observance, such determination and the impasit a
sanction shall be promulgated by written noticéhtaffected
Member and to the submitter of the challenge,efsbbmitter
agrees in advance and in writing to maintain inficemce
whatever portion of the information is not made Ipuby the
Board of Directors. Additional publication shallaae only to the
extent provided in the sanctions themselves. IBbard of
Directors does not make a determination of noniolasee, the
challenge shall be dismissed, with notice to thectééd Member
and to the submitter of the challenge.

Sanctions. Any of the following sanctions may be imposed g t

Board of Directors upon a Member who the Board wé&ors has

determined has failed to observe the Rules of Etlakthough the

sanction applied must reasonably relate to thereand severity

of the non-observance, focusing upon reformatiothefconduct

of the Member and deterrence of similar conduabtmers:

1) reprimand the Member, with publication of the
determination but not the Member’s name;

2) suspension of the Member from the AAAAI for a
designated period, with publication (at the digorebf the
Board of Directors) of the Member’s name; or

3) termination of the Member from the AAAAI, with
publication of the determination and of the Member’
name.

In addition to and not in limitation of the foreggi in any case in
which the Board of Directors determines that a Mentias failed
to observe the Rules of Ethics, the Board of Doectmay impose
the further sanction that the Member shall notruéled to
sponsor, deliver or participate in a lecture, praisentation,
poster, film, instruction course, panel or exhmbth at any
meeting or program of or sponsored by the AAAAL
4) for a period of up to five (5) calendar yeamnirand after
the effective date a sanction described in clatiser((2)
of the paragraph 4(d) is imposed for the first timpen him
or her;
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5) at any time from and after the effective dasaaction
described in clause (1) or (2) of this paragragh) &
imposed for a second time upon him or her; or

6) at any time from and after the effective dasaaction
described in clause (3) of this paragraph 4(dnisased
upon him or her.

Members who are suspended are deprived of all e e
incidents of membership during the period of susjmem except
continued participation in AAAAI insurance progranfsany. If
the Member is suspended with publication of the Meris name
or terminated, and the appeal (if any) sustainglédtermination on
which the sanction is based, the Board of Direatoay authorize
the Ethics Panel to communicate the determinatiohteansfer a
summary or the entire record of the proceedingherchallenge to
an entity engaged in the administration of law gogernmental
program or the regulation of the conduct of thgettdMember, in
a proceeding that relates to the subject mattéveo€hallenge,
provided that the entity is a federal or state ausirative
department or agency, law enforcement agency, playsi
licensing authority or similar entity. Except iretmstance of
communication of the determination and transfefahe record, or
in the instance of request for the record by thenlder who was
the subject of the challenge, the entire recomudting the record
of any appeal, shall be sealed by the Ethics Parckethe Board of
Director and no part of it shall be communicatedh®/members
of the Board of Directors, the members of any dppebody, the
members of the Ethics Panel, the staff or any etiwro assisted
in the proceeding on the challenge, to any thintiges except to
the extent compelled by applicable law or legacpss. Members
who are terminated may not reapply for membershgniy class.

Appeal. Within thirty (30) days of receipt of notice of a
determination by the Board of Directors that a Memitas failed
to observe the Rules of Ethics in this Code anidhpbsition of a
sanction, the affected Member may submit to ther@oawriting

a request for an appeal. In such event, the Bdabdrectors shall
establish an appellate body consisting of at ldast (3), but not
more than five (5), Fellows of the AAAAI, who ara® Presidents
of the AAAAI and who did not participate in the kit Panel’s
investigation or in the Board of Directors’ detenation.

To establish the appellate body, the Board shaltastt the Past
Presidents starting with the individual most retyeatf the Board
and continuing chronologically back from that indwal’s term
until at least three Fellows are identified. ThastPresidents
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selected shall have no personal or professionatioekship with
the Member, nor should they have been involvethén t
disciplinary process with respect to such Membaro such
date.

The appellate body shall conduct and complete ppea within
ninety (90) days after receipt of the request foappeal. The
purpose of the appeal shall be to provide an abgceview of the
original challenge, the investigation and recomnagioth of the
Ethics Panel, and the determination of the Boardigdctors, but
not, however the sanction imposed. The appeal bhdimited to a
review of the Ethics Panel and the Board of Direitapplication
of the Rules of Ethics to the facts establisheithéninvestigation of
the challenge and to a review of the procedurdsvield to
ascertain whether they were consistent with thesailéd in the
procedures set forth herein. An appeal may not itatke
consideration any matters not included as patt@ftécord of the
Ethics Panel’s investigation and the Board of Oivex
determination. The appeal shall consist of a re\og\the appellate
body of the entire record of the proceeding onctiedlenge and
written appellate submission of the Member who thassubject
of the challenge and of the Board of Directors.t¥n appellate
submissions and any reply submissions may be made b
authorized representatives of the Member and oBtieed of
Directors. Submissions shall be made accordinghatever
schedule is established by the appellate body d€kesion of the
appellate body shall either affirm or overrule tlegermination of
the Board of Directors on non-observance of theeRof Ethics by
a Member. The decision shall not address the santtiposed by
the Board of Directors. The decision of the appelzody,
including a statement of the reasons for the dacjshall be
reported to the Board of Directors. The decisioalldbe binding
upon the Board of Directors, the Member who isghigject of the
challenge, the Ethics Panel and all other persons.

Resignation. If a Member who is the subject of a challengegresi
from the AAAAI at any time during the pendency bét
proceeding of the challenge, the challenge shatlismissed
without any further action by the Ethics Panel, Board of
Directors or an appellate body established afteappeal; the
entire record shall be sealed; and the Member mayeapply for
membership in any class. The Board of Directors msitorize
the Ethics Panel to communicate the fact and datesagynation,
the name and address of the Member who resignddharfact
that a challenge pursuant to the Code of Ethicspeasling at the
time of the resignation. Such communications shailreveal the
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nature of the challenge. In addition, the Boar®wéctors may
authorize the Ethics Panel to communicate thedadtdate of
resignation, and the fact and general nature ottiadenge on
which a proceeding was pending at the time of éisggnation, to,
and at the request of, an entity engaged in therastnation of law
or the regulation of the conduct of physiciansa iproceeding that
relates to the subject matter of the challengevigeal, however,
that entity is a law enforcement agency, physiti@nsing
authority, medical quality review board, professibpeer review
committee, or similar entity.

Overriding Reporting Requirement. Notwithstanding anything
expressly or apparently to the contrary contaimeithis Code of
Ethics, the AAAAI shall report such information,gach agency
or agencies, and in such form and manner and freyusgs may
from time to time be prescribed by the Health Gauoality
Improvement Act of 1986 and by regulations promtdda
thereunder, all as from time to time amended, @ndition to the
continued availability to the AAAAI of the proteon from
liability for damages afforded by such Act.
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